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1. Te Tīmatanga | Introduction 

1.1. Te Hautū Kahurangi | Tertiary Education Union (TEU) welcomes this opportunity 

to respond to the Education and Workforce Committee’s Fair Pay Agreements Bill. 

1.2. The TEU is the largest union and professional association representing 10,000 

academic and general/allied staff in the tertiary education sector (in universities, 

institutes of technology/polytechnics, wānanga, private training establishments, 

and rural education activities programmes). 

1.3. The TEU actively acknowledges Te Tiriti o Waitangi as the foundation for the 

relationship between Māori and the Crown. We recognise the significance of 

specific reference to Te Tiriti in the Education Act and the emergent discourse 

resulting from this. We also accept the responsibilities and actions that result 

from our nation’s signing of the UN Declaration on the Rights of Indigenous 

Peoples. 

1.4. The TEU expresses its commitment to Te Tiriti by working to apply the four 

whāinga (values) from our Te Koeke Tiriti framework as a means to advance our 

TEU Te Tiriti relationship in all our work and decision-making – with members and 

when engaging on broader issues within the tertiary sector and beyond – such as 

our response to the Fair Pay Agreements Bill: 

Tū kotahi, tū kaha: We are strong and unified; we are committed 

to actions which will leave no-one behind; we create spaces where 

all people can fully participate, are fairly represented, and that 

foster good relationships between people. 

Ngā piki, ngā heke: We endure through good times and bad; we 

work to minimise our impact on the environment; we foster ahikā 

– the interrelationship of people and the land, including 

supporting tūrangawaewae – a place where each has the right to 

stand and belong. 

Awhi atu, awhi mai: We take actions that seek to improve the lives 

of the most vulnerable; we give and receive, acknowledging that 

reciprocity is fundamental to strong and equitable relationships; 

and we work to advance approaches that ensure quality public 

tertiary education for all. 

Tātou, tātou e: We reach our goals through our collective strength 

and shared sense of purpose, which are supported through 
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participatory democratic decision-making processes and 

structures. 

1.5. Our response to the Fair Pay Agreements Bill stems from our commitment to the 

whāinga expressed above and our wish to see these enacted in the tertiary 

education sector and in our society and communities. 

1.6. We would like to thank the TEU members and staff that provided input on the 

development of this submission. 

2. TEU Submission 

2.1. TEU strongly supports the Fair Pay Agreements Bill. Implementing a framework 

for industry-wide bargaining will improve the wages and conditions for low-paid 

workers and, as a result, transform the lives of workers, whānau, and 

communities throughout Aotearoa New Zealand – particularly those that 

currently endure inequality and deprivation. 

2.2. Within the tertiary education sector, those that currently face exploitative working 

conditions – e.g., security personnel and cleaners – will be better placed to secure 

improved pay, good working conditions, health and safety provisions, training, 

and a greater say in workplace decision-making. Additionally, for students that 

are required to work in order to make ends meet while they study – often by 

working long hours in low-paid industries such as hospitality and retail – fair pay 

agreements will not only allow for better working conditions, but also better study 

conditions and educational outcomes. 

2.3. However, although TEU supports the general direction of the Fair Pay Agreements 

Bill, it is our view that there are certain factors that needs to be addressed before 

the legislation is finalised: 

• Firstly, MBIE will need to ensure that adequate resourcing is provided so 

that fair pay agreements are able to be implemented in an efficient way, 

including determination processes and when a party makes an 

application to the MBIE Chief Executive; 

• Secondly, we recommend the maximum term for fair pay agreements is 

limited to 3 years – this will mean that workers receive regular pay 

increases that remain in line with the CPI, as opposed to being locked into 

an insufficient wage rate (as would potentially be the case where the term 

of a fair pay agreement extends beyond 3 years). 
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2.4. Further to these points, and as an affiliate of Te Kauae Kaimahi | New Zealand 

Council of Trade Unions (NZCTU), TEU supports the positions outlined in both the 

general and technical submissions put forward by NZCTU. 


