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1. Te Tīmatanga | Introduction 

1.1. Te Hautū Kahurangi | Tertiary Education Union (TEU) welcomes this opportunity 
to respond to the Ministry of Education’s Disclosure of Employee Remuneration 
Exceeding $100,000 Per Annum by Universities discussion document. 

1.2. The TEU is the largest union and professional association representing 10,000 
academic and general/allied staff in the tertiary education sector (in universities, 
institutes of technology/polytechnics, wānanga, private training establishments, 
and rural education activities programmes). 

1.3. The TEU actively acknowledges Te Tiriti o Waitangi as the foundation for the 
relationship between Māori and the Crown. We recognise the significance of 
specific reference to Te Tiriti in the Education Act and the emergent discourse 
resulting from this. We also accept the responsibilities and actions that result 
from our nation’s signing of the UN Declaration on the Rights of Indigenous 
Peoples. 

1.4. The TEU expresses its commitment to Te Tiriti by working to apply the four 
whāinga (values) from our Te Koeke Tiriti framework as a means to advance our 
TEU Te Tiriti relationship in all our work and decision-making – with members and 
when engaging on broader issues within the tertiary sector and beyond – such as 
our response to the Disclosure of Employee Remuneration Exceeding $100,000 Per 
Annum by Universities discussion document: 

Tū kotahi, tū kaha: We are strong and unified; we are committed 
to actions which will leave no-one behind; we create spaces where 
all people can fully participate, are fairly represented, and that 
foster good relationships between people. 

Ngā piki, ngā heke: We endure through good times and bad; we 
work to minimise our impact on the environment; we foster ahikā 
– the interrelationship of people and the land, including 
supporting tūrangawaewae – a place where each has the right to 
stand and belong. 

Awhi atu, awhi mai: We take actions that seek to improve the lives 
of the most vulnerable; we give and receive, acknowledging that 
reciprocity is fundamental to strong and equitable relationships; 
and we work to advance approaches that ensure quality public 
tertiary education for all. 
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Tātou, tātou e: We reach our goals through our collective strength 
and shared sense of purpose, which are supported through 
participatory democratic decision-making processes and 
structures. 

1.5. Our response to the Disclosure of Employee Remuneration Exceeding $100,000 Per 
Annum by Universities discussion document stems from our commitment to the 
whāinga expressed above and our wish to see these enacted in the tertiary 
education sector and in our society and communities. 

2. TEU submission 

2.1. As publicly funded institutions, it is important that universities are held 
accountable regarding, among other factors, their staff expenditure. 

2.2. Following this, TEU supports the overarching proposal that universities be 
required to disclose employee and former employee remuneration exceeding 
$100,000 per annum in their annual reports. 

2.3. The stated intent of this proposal to better align accountability obligations on 
universities with those placed on Te Pūkenga, other crown entities, and public 
service agencies is sound. 

2.4. However, we disagree with the very narrow set of objectives that the options 
outlined in the discussion document were evaluated against. There is a missed 
opportunity to ensure reporting delivers accountability for use of public funding 
against gender and ethnicity equity as well as fiscal objectives of the sector. 

2.5. Following this, we think genuine and consistent pay transparency in salaries 
should include reporting of gender and ethnic pay disparities. This approach 
would work to further align university accountabilities with those placed on Te 
Pūkenga, crown entities, and other public service agencies to demonstrate 
progress towards equity for staff. 

2.6. As such, TEU recommends that reporting requirements of university salaries 
should be evaluated against the equity objectives set out in Kia Toipoto: Closing 
Gender, Māori, Pacific, and Ethnic Pay Gaps – Public Service Action Plan 2021-2024. 

2.7. This will mean that, in addition to providing information pertaining to 
remuneration bands over $100,000 per annum, university annual reports will 
include a breakdown of how public funds are being spent in relation to salaries 
paid to different gender and ethnic groupings. 


